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ABSTRACT
This study sought to assess the effectiveness of theCarnegie Cross-Cultural Experience Program. The program brought white

students from the University of Florida to study at the predominantly
black Florida A 6 M University. The program came about because it wasfelt that as an increasing number of black people enter professional
fields or are served by professional people, white professionals havebecome aware of the need to "sensitizes, themselves to modern black
culture. Pre- and post-program questionnaires mere administered. Afollow-up test administered three months after the close of the
program included the following: (a) FAMU Compus Opinionnaire, (b)
process analysis, and (c) student evaluation. (These are all included
in 411e Appendix.) The tests indicated that the program was highly
effective in preparing white students for understanding and working
sensitively and responsibly with blacks. (PB)
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FOREWORD

This report is an assessment of the {'louse' II 73-7.1 cross cultural
component of a collaborative program funded by the Carnegie
Foundation itt collaboration with the I'lthersity of Florida mill Florida
16tAl i, tthersity. Ito addition to the official, 1 the Carnegie
Ritual:dim,. the iesearcher owes a debt of gratitude to the students.
faculty. and itchnittistrators of both institutims for their recognition
of the' pluralistic eliaraeter of our eniture. As a Strateg' for keming
multiiilturalism from degenerating into disintegration of our social
structure. elpt.11 :t..: to educational opportunities must he' provided.

This ryport functions as a InilOW.U to ILO earlier evaluation of the
71-72 Phase I Program mop:hitt/II by 1)r. Bernard S. St»ith. Dr. Paul
B. \lohr. Sr. was the' principal investigator of the Prolect. The overall
Carnegie Esehamzc Program was ecnnposed of three' separate' pro-
grams: The ;intim \oar Program for Black students; the PreCradnate
Pre-Prlessinnal Pro....,ram for Black students at the University of
Florida: and the Cntural Exchange Program for White students
(Carnegie Cniss-cultinal Experience Program at Florida A&M Uni-
versity. As %%as mentioned earlier. this assessment was conducted on
the crass - cultural component.

.1 lade of thanks is clue the associate director of the' FAMIT Pro-
gam. Mr. \lava Domarel. far allowing this researcher to conduct
this stitdy.
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INTROI)U(TUJN

The Cartigit Crtths-Cliltitral (Krill!! is (H11)1444
of the C.trilettie 1;%eliLititte PrgraM of the Florida Consortium for
ilighit t FC.111.; 1. The Ft :I is composed of predominantly
White l'ithersit of Florida and the four predominantly Black Hien).
her iistittitions of !Uglier Faitteation 17C111F. 1 -.11etlimitt.t :ookinati

Falard W;ttrs Horida 161N1 Uni% ersit% . atul Florida
Nlemorial

lie 1965. abet disceissitm the national lived, for minority repre-
seta:(iem in professional gratitude the' idea for this
tional "tooperati%e t) lititY% evil traditional Black and Whitt'.
ptil lit xis! prt% ate. iiiaitutimis of hii;lir learning. miginatittl. The par-
ticating instittitiolic %%aided .1 state.itle model hi Florida which
%%twill forbid' ilie University. of Florida bei..eisti it possesses the most
complete rantti. tit graduate and 111(400%4MM Migrant,. hi the state'.

'lilt' plamiiiig phase preeding the pitq de% dipole:it included
ltet%% esitielits and retire...alit:dives of the above

These ;ten% flies %ere 1lld li% the apOitit-
111(4,4 of a terhitt committee. cotisisted of one representative
loin, each itat icipatitig institution. and its chairman %vac 1)r. Paul B.
Mohr. Sr.. Deati of the' Collette ref Etloration at Florida \Ai nil.
rsit. lio primary coliern of the committee was to develop a pro-

gram desigtied to augment minority representation in graitate and
preifessioual .1113itional liteitit inlmied the titql.lopTilent of
proftjart. tvtlicli N% mild permit iideiit ettiiitt from the polllie eol,leir%
atul ntii%rsitirs (to the. Ullitt.r%ity of Florida tor a portion of the year.
This Abase of the program ic referred to as the :shawl and
Pre-('ltultiatt program. While attending the' t'lliversity of Horida. the
Florida AistM students would Ile introdneed to programs %%Awl) would
uspose them effectively to fields they would consider as possible
careers. With the %% ide spectrum of dmittes. both of classes and faculty.
it was se!) to he to the advantage of the students to have one quarter
or ell' (Valeta out the UtliVVINity of Horida campus.

w second part of the Carnegie Program. the one which has
lit hi.ity in this report. is the (:ross-Cultural Component. which is
designed to broaden the esperiences of Whites by inviting 1111iite Nth-
dents from the University of Florida to participate in academic and
social programs on the FAMU campus.
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From the '111% vrset eet Fhwillit would (utile %%Inc, students to
partieipate in the eyeriviae of understanding and working with
people who are culturally different. The Dean of the School of Educa-
tion at !Merida A&M University, Dr. Paul B. %colts% Sr.. has said. "Sind
the %cloud represents late of the greatest agents of change. it is the
responsibility of its representatise% tee punnte coheir:II diversity." And
surely. shag. those of us at FANIU feel this University offers suds a
unique opportunit for the sharing of a cultural eperienct, it is our
responsibility and ditty to make it taigas is in as many circles as possible.

With the blessings of eaell member-institution that was past or the
consortium. a 1.etp4PSal wits prepared to generate funds for the deelop-
ment of programs which %cook, satisfy most of the objectives set forth
by the Florida t :olo grtitim for Iligher Educating'. The proposal re-
sulted in two. tsvo-year grants by the Carnegie Corporation of New
for. These giants. together with funds from the participating institu-
thins. were used to support and implement the set of programs known
us the' Carnegie Pre-Professional. Pre-Craduate and Crosse. Cultural
Programs.

iv



RATION A1.1:

The rationale for the Carnegie Programs Cross Cultural OS-
eomponent Was hilti.tllr reef wiled when Miner Tosrie. Patsy

ernitHm.. mut ratritti Xttl'Olati suggested that

Success in ate) profession is understanding the lifestyle, prob-
lms and attitudes of the people with whom one climes into

contact. As an increasing number of Black people enter
professional fields or are sea.% ed by professional people, 1Vhite
professionals ha% e become .War Of the need to -sensitize"
thettiseh es to modern Black culture'.

"p until the opportniiity tin ;all contact %% Ali Black
people has been limited. Under au` bp(MSUItillip of the
Carnegie Foundation . l'iliversity of Florida students have a

to participate in a program which will
eNpose to Itlaek tulteiri alit! society C loss-Cultural Es-
py' ienee ogram sponsored b the Carnegie Foundation.

luoi.,,daiirs designed for contact between Blacks and
Whites been limited heretofore. when White students have
hero iii.ohd nit a predominantly Illaek University campus in the
deep .out). In addition. a limited amount of research has been re
cord( d, !Imes . a munber of studies have been conducted on attitude
ialo.t. T. T. Pettigrew's paper provides an eseellent summary of these

studit .. lie sits ge.ted that social psychological evideme of racial
attitude hauge coitus from contact studies. Thelma Adenika and
boles 1.. Gain each reported favorable results from short-term Ps.
is.rivtoti". in h.:teller-training programs.

The present stud), a three-month follow-up test of 11w Program's
effectiveness. :.ought to assess the effectiveness of the Carnegie Cross-
Cultural Everience Program which was administered by FAMU's
College of Education in cooperation with the University of Florida
during the Spring Quarter, 1974, The bask design was first tested hi
1971-72 academic year by Smith whereby the terminus and immediate
objectiv'e's were listed as follows:



1. sttetigthen inediiiiiantly Black Florida AelM Utii.
sersit .t rckniter,eti%e program that invokes the
pooling of grant and propmil writing resoure.; and shar-
ing: fl$ in.gram..

2. To nun hie the opportunity for preprle.ionat White
students lutist the University Ftoridit to pend 4W atm-
ileinie (platter at Florida %AIM University in order to Ora-
pare thernsek es tor understanding and working sen.i.
tit c4 ittiel responsibly with Riad: people.

r

ri



PROGRAM PLANNING AND ORIENTATION PHASE

lia mond Bowers' concludes that the direction and intensity of
II:lbw:el change are feenctimes tif the interactkm between an innova.
tient and a culture pattern. one. or both of which may hi undergoing
change.. To this end faculty and staff support fur the program was
',Adult. Personal interviews. designed to provide awareness. promote
einderstanding and secure coperatioo wore concleectrif,

to aitt:eiation of the University of Florida steetlents. arrival, all
1)epartment (:hitlipersems were invited to par-

ticipate its ;1 i'aeult Orientation hograi. The goals and objectives
(of cms..cielteind imiptient re. eplained by the
iitiiiiiiiistrotsw t,t the Program mitt cooperation in the triTtlitilICIlt of
Utak 41,44 of Florida and Florida Ad:NI University program partici-
ant %%it requested. hi addition. liti Ahisory Board was formed.

The itoaott int 11111.rs assisted by:

1. 1)1.0% itli cc Hit?, sligostitill% for program improvement.

pro% Whig information about the progress in recruitment
of partici/was from indivichtal departments.

idelitii jug the readiness characteristics. i.e.. coping skills,
cultural cliff erencee and attitudes. required for an indivi-
dual to wove into a tinititu. and foreign environment, and

f. identif) ing the board members skills and expertise that
conic! be used ashen the prof/.1M was operationalized.

FA11.* Iutmiti members kited the University of Florida campus
unit tiigcther with OF faculty pre' - registered students who volunteered
to participate in the exchange program. They assisted the program
participant by:

1. pros klieg academic advisement.

2. assisting participants in decision-making. i.e., housing
accomodations. transportation needs. financial arrange-
ments, etc., and



i. deseiilmut the tegiam design.

The vollaboratke retrultintot mutes% re gistemd I 1 White pre-
professional UV students. The students arrived three days prior to
official registration and engaged in a thPeday orientation program,
mordinted by James I.. Cant. Florida State University. and
Javk Cmgliatti. Unhersity of %Kind. The orientation phase was high-
lighted by a utakshop designed n assist the participants hy:

I. duplicating situations they may encounter in their new
eirvirotiment.

2. tilunteing their human interaction skills,

3. introducing ('F students to sets of students on Campus.
mid

I. shing cultural differences related to feelings. attitudes
uted assiimptions about different racial groups.

In 1971. Grant conducted a antsy (I:dilating a short-term human
relations training program designed to affect racial attitudes. as a
littilettitlitt supplement to understanding teacher education programs
at PAW, ;mil Fsti.

Program Analysis Phase

Pmpow of the Study

Tlw study sought to assess the effeetiVCCIeS% of the Carnegie
Cross-Cultural Ewerience Program administered collaboratively
by F 1%it! and LT during the Spring Quarter, 1974.

, the study etas, ChisiglIeti to determine and report:

1. Changes in the racial attitudes of White students
Ircim ('F toward Blacks.

low White .tridents t iew future entita with Blacks,

flow well the program Apectives were achieved by
all participants: students, faculty and staff.
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lots o all these students feel that the program assist -

eel them as pre-plIthtSintlats.

studs EtTortell that cyv% Weir opened. Itori/ons
u ere espattilea. and the program pros eel to he a valuable. es-
pelletae for partielpatits. Ile further repealed that the Cross-
Cultural Eschange students did beeonte more aware of the
special problems:mei needs of minorities. Participants in the initial
study felt this could work mitre sensitively and responsibly with
minorities as a ECNOTt of flit CIWEICIIVC. and JO It With
it! addition. Smith t (ported a need for further study to inveNtigate
-the findings of a follow-tip test et, the attfhttle change of par-
ticipants? Tim.. the primal.% focus of the present snob is to
tollou through tat Smith's soggestion.

13. 1 Ist biorst

Tile iusti moods utilieed were ialaptations of earlier questions
wires adapted deseloped and tested 1w Smith. A pre-program
Itiste.tintio;the %% a% administered to l/I7 participants designed to
provide background information about ('F participants which
Mandell items to he measttml against a post-program question-
naire. %lost of the que stions. relevant to the' study on this filleStrOO,
Marc. Were* ill%itatiOlis to spetolation and were used to gain some
gleanings ten particirald idea% ECU:WINK; the ONewth es of the pro-
gram.

post-mtgrant opittionnaire was admittibtered to LW par-
ticipants which Matched items to be measured against the' pre-
program questionnaire and included items to he measured against
a follow-up test to he administered three months after the close
of the program.

The follow-up test administered included the following set of
instruments: I, I:Wit.' Campus Opinionnaire. 2. Process analysis.
and 3. Student EvaluationCarnegie Program Cross-Cultural
Experiet tee Component.

In addition, a Staff Evaluation Instrument was forwarded
to FANIU faculty and staff at the same time that the' set of follow-
tip instruments were forwarded to program partieiNnts.



C.. Principal Vim lings

ill data gathered during the study is important and will be
of %able to future program administrators and agencies charged
with similar responsibilities in higher education. However, re-
ported below are the findings which might be considered signifi-
cant about the White LT exchange students attending a pre-
dominantly black institution in a limited time frame.

1. Pre-Post Program Assessment

An analysis of the pre-program questionnaire shows that
UF pal ticipmits sere seeking professional status in the fol-
lowing disciplines: Psychology -3. Parsing --l. Sociology-2,
Education and Speech-3, Nlathematics and Business-2.,
Freshman. sophomores. juniors and seniors were involved in
the program. The average age of the UF participants was
22.

Fi% e similar pre-post measures were evaluated. UP' stu-
dents' responses to those measure's showed the following:

a. w enty-four percent of the participants expected to meet
with some degree of hostility at FAMU, yet none of the
respondents reported experiencing apparent hostility.

b. ninety percent of the 1.7F participants anticipated that
social adjustment would be easy at FAMU. Following
their experience. every respondent reported self-confi-
deuce in managing multi-racial environments as well as
dealing with multi-racial conflict situations.

c. prior to their experience, 73`,;;, reported they anticipated
employment with Blacks. Following the experience, 90%
were more desirous of employment in an integrated situa-
tion. and 50`.; of the students experienced some change
in their feelings about working with Blacks, presumably
more positive.

d. only 10'; anticipated difficulty in working with Black
faculty members. All reported that they received fair
treatment by the faculty and were granted individual
assistance when it was needed, and

4



e. students espected initially to have good feelings
about the esperience aunt all recommended that the pro-
gram be continued for the benefit of other White students.

Follow-up Test of University of Florida Participants

The Chi-square test for K-independent samples was used
in the study. The procedure used here wes the testing of the
significance of differences among two independent sample
groups.

One set of hypotheses was designed to determine the
significance in the respondenti opinions as retorded on the
opinions as recorded on the Student Evaluation Opinimmaire
(sample 11) three months following the termination of the
program when measured against 15 similr items on the
post-program opinionnaire (sample 1 ).

1. Set 1 Hypotheses is as follows:

A. II:: There is no significant difference in the number of
respondents agreeing to the Student Evaluation State-
ment in Sample I and in Sample II.

B. H,,: There is no significant difference in the number of
respondents in Sample I and Sample 11 disagreeing
with the Student Evaluation Statements.

C. 11,.: There is no significant difference in the number of
respondents in Sample I and Sample II strongly
agreeing with the student evaluation statements.

D. IL: There is no significant difference in the number of
respondent hi Sample I and Sample II strongly dis-
agreeing with the student evaluation statements.

E. K): There is no significant difference in the number
of respondents in Sample I and Sample II strongly
agreeing, and strongly disagreeing with the student
evaluation statements.

rt,



'Elite null hypotheses in Set I listed as A. B, C. I), E were used to
compare the response of ('I" students participating in Cross-Culture
Experience Component at the dose of the program and comparing
the response of the. partiir cub:Inge students three' mouths after
the program. In addition. there were 13 similar items which were
ittchaled ote both instruments. There was a total of 1S state-
mitts included in the follow-up opiniommaire and all of the state-
ments will be re viewed in the narrative. which follows.

The Set l h potheses CU-square treatment revolted that the' null
hypothesis ii,. in Set I A Set Ili. Set I C. and Set 1 D, "FAILED TO
REJECT- in favor of the alternative II, hypotheses. Thus, the Chi-
square treatment generated "no significant diffewnees- in the set of
respondents ay,yeittz strongly disagreeing, when the follow-up test
respcmses were measured against the Post-program responses of the
...change students participating in the' study.

The formatit e evaluation indicates that given a three-month tune
frame' after the program was terminated. 1.71: participants still offered
positive responses to positive' statemnemmts on the follow -np opinimmaire
with no significant difference to the' post-program response. Twelve
of the 15 statements selected for time test were e ten eel as positive
statements and the remaining three were viewed as negative state-
ments. On seven of the' 12 positive' statements. the respondents
agreed that the C:arnegie-Cross Cultural Experience was effective and
the percentage score' range was 57 to M. On two of the 12 posi-
tive statements the' respondents disagreed with a similar percentage
range of 57 to 100. The three remaining positive statements recorded
only 39'.; of the respondents agreeing that the program was effective.
According to the date, participants strongly agreed or disagreed that
the program was effective in that

I. the program increased their knowledge aml awareness of the
special needs and problems of minorities:

2. the Carneigie unmsortium Workshop caused them to critically
examine their own attitudes towards minorities;

1. the expediment increased their self-confidence
about working in a multi-racial situation;

4. the program increased their desire to work in an integrated
situation;



5. the prieaw at FA NI ET compleenefited the knowledge gained
at UK

6. the participants felt that they were treated fairly in their
classes. and

they reported receiving valuable advice from the instructional
staff.

The data regarding the two positive statements where respondents
indicate. disagreement is as follows:

S. the weekly seminars did provide them with information and
insight about Black people, and

9. the weekly "rap sessions" were of great benefit to them.

The three positive statements where respondents indicated 57%
peNitive r.poiises indicate that:

IR the program gage them enough information about the back-
ground of Blacks:

11. the program itWakelted a desire in them to understand and
work more sensitively and responsibly with representatives
of the Black community, and

12. They feel the same about working with Blacks three months
after the program as they felt at the end of the program.

The' data shows that in response to the negative statements, the
LT students participating disagreed that:

1:3. they have less empathy for the disadvantaged as a result of
the program;

they did experience hostility from Blacks, but that the pro-
gram could have been more beneficial, and

15. they were not treated fairly in all their classes.



2. Set II IIpothesis

A set of hypotheses was designed to test the difference in
0. (all UV participants attitudes about the FAMU campus.
The %ariables munined were to favor or oppose the program.
Statements of hypotheses are listed below as "A". In addition,
im accompanying set of statements of hypotheses regarding
FAMU minim. were submitted to test and are listed below
as "B".

A. It: There N no significant difference in the OF par-
ticipants attitudinal responses about the FAMU
MUMS.

H. II: There is no significant difference in responses of
OF participants toward the operational process
of the program.

RESULTS OF THE CHI-SQUARE TEST

Set IA
Set 1B
Set IC
Set IT)

Set IA
1)F 14
X = .05

OX2 = 23.8!

OBTAINED X2 = 11.704

Set IB

14

X = .05
OX2 = 23.68

OBTAINED X2 = 4.321

S

Set IIA
Set IIB
Set III

Decision: Fail to Reject
Reserve judgement

Decision: Fail to Reject
Reserve judgement



Set R:

DF
X .05

23.613

OBTAINED X' S.9:31

Set II)

14
X .05

OX: 2:3.68

OBTAINED X' (.7.I0

Set 11.E

9
X .05

OX' =- 16.92

OBTAINED X'

Set 11 B

I )i,iott: Fail to Reject
Reserve Judgement

Decision: Fail to Reject
Reserve ittelgement

Iheision: Reject II in favor
of the alternate

43.792 There is a significant difference
in attitude of OF respondents
toward the F. campus.

1)1' = :33 I )ecision: Befect II , in favor of
X .05 the alternative

41.77

OBTA I NEI ) X-' )5.S75 There is a significant difference
in the responses of the OF par-
ticipants towards the operational
process of the program.

Set III

DP' z, :3:3

X = .05
DX: 4:3.77

OBTAINED X'

1)ecision: Reject 11 in favor of
11,

There is a significant difference
in faculty evaluation of the pro-
gram.



Waled to

in the Smith study, Black students wise) ssere acquainted
%s it', the piestlice of OF students were requested to respond to a
set of questions rettarding time response of to the 1.11 pr.
ticipatit in the program. In this study he' were concerned with
the preeptions of the 1.1: participants to a similar set of questions,
The data llected reseals that the respondents fasor. at a per-
ventage score of 100, that:

FAMU is a predominantly Mack institution which
dui Hiles all raves of students;

There friendship with Ve)it students of tilt. same
se at FAME%

Their friendship with white' students of the op.
posits. sex at FAMU:

The enrollment of white students should be in-
ereasetl:

White students at 1 M! are treated fairly by
both students and faculty:

Cross- Cult. Ind education for better race relations,
professional etc.. at FANfti, and

Statement 10. Cooperatise programs between FAMU and other
institutions If, provide maximum educational op.
portnnities for all students.

The respondents favor. at a percentage score' of 71.4. that:
Statement 2. The faculty and staff at FAMU is desegregated

and integrated.

The respondents oppose. at as percentage score' of 100'4 :
Statement :3. Mite students attending FAMIT. but diserimi-

aw.ted against.

Statement S. Edneation for Blacks only at FAmtt.

Statement 1.

Statement I.

Statement 3.

Statement 6.

Statement

Statement 9.

Ranted to 13"

Three months after the program was terminated, the process
analysis opinionnaire was administered to the OF participants.
Responses to each of the 12 statements on the process analysis

10
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alai specific statements regarding the participants opinions about
the progrin and their attend experienees were ascertained and
are presented below.

Responses seiggesting the kinds of ewerienees that the par-
ticpants had were. computed to show the percentage distribution
of respondents in each of the four choices: S: (strongly agree).
.'t t agree.). D (disagree.). and SD (strongly disagree).

All of the respondents agreed and strongly agreed on seven
of the eight positie !state:nods at a percentage score of 100 and
71.4 per cent of the participants disagree on the remaining positive
state ( listed below ). On these eight statements the' respon-
dents indicated that:

Stab gilyttt I.

Stitt t to It 4.

St:donut it 4.

Statemesat b.

Statentent 7.

Statement lb.

Statement 11.

Statement

The program provided worthwhile experiences.

The program is what they expected it to be.
Other White stnelents shonld participate' in similar
programs.

Thr %%er accepted at FANIU.

The, felt secure at KANIU

Thc are beginning to tinderstand more about
Blacks.

The experienee they receix eel will help them in
their professional life.

12. They lime become num" aware and concerned
:elad Black people's feelings and problems as a
result of participating in the' program,

TIW tie't itt'et statements pnxitteed the following results:

statemnt i. 100' of the respondents disagree that they did
regret having committed themselves to participate
in the program.

Staten lent 3. 2S.6`.; of the' respondents disagree that they did
encounter hostile Blacks.

Statement S. 57.2,; of the respondents disagree that they did
have difficulty relating to Blaeks. and

11



Statnicnt 71.1', of the nvondents disagree that they did
have diffiutty relating to II laek falsity.

EVAI.UATION OF THE CARNEGIE PROGRAM
CROSS-CULTURAL EXPERIENCE COMPONENT:

STAFF EVALUATION OPINIONNAIRE

Anaiy.sis of the Slott' Eraft«ttfortSet Iif

The Staff FA:dilation Opinimmaire was forwarded to 29 FAN1U
staff and facolty %vim were directly involved in implementing the
program. Sou Imtcen of time 29 staff and fatuity members returned
the opiniosmair.

1et outing to data. 41.5 to 94.1 per vent of the respondents agreed
that the Carnegie Program Cross- Cultural Experience Component
was i'ffi'Vtie 'IA en of the 10 posithe statements and that the

objectis es of the pr,:g!.to was worthwhile and attainable

p:of..tram served to sensitize pre-professional White students
from time University of Florida to the enses for &Toss-cultural
and interracial conflict

=4 program math. White students from the University of Florida
mow aware of the disparities existing between majority and
minority life styles.

=5 program lucre ased time Wate students' awareness of the
special needs and immblems of the disadvantaged.

=S program altered White students from the University of
Florida to the need for employing a variety of human rela-
tion skills in working with minorities.

=9 program provided a tneammimmgfmd experience for participants
to interact with members of different racial backgrounds.

=10 program suggested new directions for White students from
the University to es.plore prior to engaging in professional

12



inviitlea ilt thr cived e."e. responses to three' of the
positive Ntatettlelits Whidi iectordeti a pereentage scow range of 10.0r;
to 78.5c.; . (hi these statements del. respondents agreed on dr cliccti% e.
ups. of the Program. The statements concerned:

Vhite students critivally ma:inning their iittitd%
towarn. working sensitively and responsibly %%Ali Blacks.

=3. The strengt:iening of UK and I:AMU resulting from en.
operation and participation in the Program. and

=11. The statement that the program prickled a future' model
for administration and leaislaiors in the State' of Florida.

(hi one of the negati%e tatent:, which states:

'neat the. program did little to tion)tage White students
from the University of rind& to carefully examine their
pren( notions about professional relations in working with
people. w itli imilti-raeial orgins. 62.4 per tent of the re.
potaktits disatIree %%id) the stittettleOt.

Of) the other oettathe .tteolot. :(0) of the' fspndents disagree
that they:

Would not recommend that the' program he' continued in
the future. An additional consideration associated with this
question is that four of the returns die! not include a re-
sponse' to the question.

.1(1(111qm:III FitaliaLrs and CopirbmioaN

The iZelle'Al pOrpOsv of thi% tatitly %%le. to assess the effectiveness
of the Carnegie Program Cross-011mnd Experience Component as
perceived hy the participant when preparing these pre-professionals
for working sensitively and responsibly with culturally different
people. in atIdition, the degree the program achieved its major objet.
the Was tivttiThilled by the respondents' understanding of Blacks,
by the attitude's of respondents toward Blacks resulting from the set
of experiences received as measured and assessed by the set of instru-
ments administered.

13



The tasks relate d to the %tin!, weft.;

I. to report anti assess changes in racial attitudes of prepro-
fessional White students from predominantly White University
of Florida three months following the program:

2. to report and assess how these %%lite students feel about work-
ing with Blacks three months following the program:

:3. to assess aini repent lam well the' pre igra olijeetive woe met
as recorded and in ttirn reported h participants and staff,
and

to assyss Ind report the amptes climate as perceived
by the IN participants.

The study sought to esamine the' four tasks listed above. Following
each task. additional findings and eonclusions are presented.

TASK ONE

Of the' fist. hypotheses listed in Set i, tom were not found
to be significant at the SI.5 lest.; as they relate to task one above.
The finis. hypotheses are:

A. There is no significant ditteroce in tin' number of ie.spon-
dents agreeing to ti.e Student FA:dilation Statements.

II. There is no significant tlitterence in the' muniser of respn-
dents disagreeing with the' Student Evaluation Statements.

There is no signifieant difference in the' number of respon-
dents strongly agreeing with the Student I.:sit luatimi State-
molts.

l). There is no significant difference in the' number of respon-
dents strongly disagreeing with the Student ablation State-
ments.

Out' of the' five' hypotheses listed in Set I was funnel to he
significant at the .05+ level. The hypothesis is:

K. There is no significant difference in the' number or reolt-
(lents agreeing. disagreeing. strongly agreeing. ami strongly
disagreeing with the' Student F.vaination Statements.

4



VASA 111.t

Responses to items 10 :mil 12 on the proce..ss analysis istru-
molt. items 1. A. 3. 7. 9 and 10 tat the Student Evaluative Opinion-

reiselorie the earlier !hidings of Smith where it wits reported
that the'} .ire elgriievit ami 'dive to the eLfetiives which
fetettseti on assisting pre-professional White students to prepare
thettiselts for understanding and working Sensitively and re-
sponsibl with Blacks. ilowt.er. items 4. 11 and 15 reported by
Smith to he' eme,i,teot with the ahme eont.hedon were not eon
sistetst in the present +Na. The findings are as follows:

proem .tantykt, statement, Per Cent Strongly Per Cent
Agree Agree

*10. I am beginning to understated
entire' about Black people. 37.1 42.9

:itt 12. 1 have become more aware and
ennerned about Black people's
feelings and problems since I
have been here at FAN11., 37.1

Student Evaluation Opiteionitaire statements and
responses:

1, The Program increased ens

knowledge and awareness of
the special needs anti problems

inittorit ies. 12.9 42.9

11dittiOliS
e111WCI tnr to critically eamine
lfl (nett attitude toward
minorities. 25.(3 28.6

4. The' wekl seminars providmi
nee with more information and
insight about Black people. it 0

* 5. I am more self-confident about
working in a multi-racial situa-
tion than I was when the pro-
gram started. 14.3 71.4

= 3

42.9

participants'



Prom ' s Atudtpi% Statrments Per Cent Strongly Per Cent
Agree Agree

= I thsteire ViIrettE in alte kite'
grated situation more than I did
when the program started. 33.3 33.3

= 9. The progra.n led me to collect
more information about the
backgrounds of minorities. 28.0

=10. I feel the same about working
with Itlayks lien% IN I did berfre 28.6 28.6

1 I. The program awakened a desire
in me to understand and wink
more sensitively awl respons-
ibly with representatives of the
Mack conummity. 16.7 33.3

13. lo spite of this Program. I feel
sucless in a multi-cultural

situation has little to do Stith
to minorities. 14.3

Stall Evalnati% Opinionnaire Statements

3. The program increased the
%%lite students' as ;WOWS% Of
the special needs mid problems
of the disadsantaged. 23.75 70.0

s... Vie program caused %Vitae stn-
dents from the University of
Florida v. critically examine
their attituCes toward working
sensitively And responsibly with
Ma( ks. 11.8 52.9

fi,

TASK THREE

Responses to item 1. on the process analysis; items 1 and 11,
tai the stude t malnative opinionnaire. and item I. on the staff
evalnatic v pinimmaire, are also in agreement and support of the
au that the program objective was achieved. The findings
Mik relate to task three are presented below.

10



Prove Ns .AnalyNiv Statement Per Cent Strongly Per Cent
Agree Agree

# 1. This program is providing
worthwhile eperieme for me. 75.0 250

Studeut 17.% alnative Opinimmaire Statements

# 1. The Program increased my
knowledge and awareness of
the special needs and prob-
lems of minorities. 42.9 42.9

=11. The Program awakened a de-
sire in me to understand and
work more sensitively and re-
sponsibly with representatives
of the Black eonumity, 18.7 33.3

Staff evaluation opinionnaire statement

= 1. The obfectives of the Program
were worthwhile and attainuble. 58.8 35.3

TASK FOUR

Responses to items 1. 2. 6. 7. 9 and 10 on the FAMU Campus
Climate Opinionnaire. shown, favor FAMU as a campus properly
suited to house Cross-Cultural Experience Programs and/or simi-
lar programs as perceived by participants. The findings which
relate to task four are presented below:

PAM(' Camino Climate Opinionnaire Parer( %)

* 1. FAMU as a predominantly Black institution 100
which welcomes all races of students seek-
ing an education.

# 2. FAMU desegregated and integrated. both 50
faculty and student body.

0* 6. Increase White student enrollment at FAMU. 100

17
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;= . White students attending FAMU welcomed 100
and treated fairly ltv both students and
faculty.

# 9. Cross-1411E1,nd education for better race re- 100
Lethal.. professional services. etc., at FAMU.

#10. Cooperative pnege nIS betweeet FAMU and 100
other institutions to provide maximum edu-
cational opportunities for al students.

The Ur participants and the participating FAMU faculty and
staff agreed or strongly agreed with all of the positive statements on
the instrmnents with the three exceptions mentioned above. The par-
ticipants also disagreed or strongly disagreed with the greater portion
eel' the negatis statements on the instruments.

in smmar the Carnegie Program Cross-Cultural Experience
Component was highly effective in preparing the pre-professional
While students for understanding and working sensitively and re-
sponsibly with Black people. There m as a need for a more sophisticated
structure to mainege the program which should nut he -.sewed as a
negative response towards the Sulministrators, because there were
many intervening variables which may have negatively impacted on
the management process. Therefore. more dialogue and interaction
etas ceded in **rap sessions- on Black awareness. There was a need
for a more highly structured explanation of program Objectives during
the recruiting process.

The data showing a lack of change of attitudes three months fol-
lowing the progralo lends support to the generalizations generated
from previous research that there is no significant change in attitudes
three months following a when measured against post-
program responses.

Furthers cross-cultural programs have positive value for effecting
a change in racial attitudes. That, substantial social psychological
proof of racial attitude change comes from contact studies and that
misconception ; and racial stereotypes are affected.

Recom me ndat s

The findings and conclusions give rise to the following suggestions
which may improve similar programs at FAN1U.



Niore in-depth planning and implementation should be in-
corporats' to assist in diffusing. the Objectives of the program
to the participants and the suppost sAtttliS.

2. vailabie resostris of the rttisersit should he utilized to
summit the ilit'014talit. coon.elin ItettiStrarS °MCP.
S4Icititelgy Mid IlsyChOitlity

3. 11."rt sophistateil ex:titration design shottid be incorpor-
porated initially its the pi ograsst. which would allow for a more
espanske research cles;gts because valuable research informa-
tion %%as lost. i.e.. Human Relations Seminar W:1S not properly
evaluated. Pre-Pmram and Post-Prograin instrnments re-
quired improx pment. etc.

4. The sponsoring agents should (Apatid the binding level to
seeme the set.. ices of consultants with specific expertise.

3. ithits the State Unix ersity System, all t.:olleges of Education
shosild be regnired to participate in similar programs With
17.M

t. The State Urns ersity Systeas itesearch and 1)evelopment De-
partment should channel funds in support of a system-wide
proposal and public and private funding agencies should he
asked to participate in the collaborative program sponsored
hr 1 kit'.
When we recognize the need to respond affirmatively to the
requests of IIEW rgatcling compliance with the Pratt
decision a similar proqrain should be phwed high on the
priority list.

S. Tilt program should he expanded to include other
Schools at FANEU.

se stern -wide Planning Committee should be appointed
%%Ws all camposes participating.

Conehrsin

it is hoperathe that this program have a secure future. The
peaceful co-existence of Blacks and Whites depends not only on our
present ability to work with each other. but on a solid understanding
of our histories and life-styles. Florida A&M University not only
provides a setting for this learning experience, but is also the best of
environments in which this sharing process can go on. Such an ex-

19



change program, %%ith alt benefits for both Blacks and Whites should
certainly Occur Ott t`Vt'ly campus possible.

NItilticulturalisin must spread throughout the United States in
order that mutual emderstainling may grow at a rapid rate. With all
the positive feedback that is coming from the students currently par-
ticipating in this program, particularly concerning the multi-cultural
phase, endorsement of a future program should be beyond question.

The continued strong coalition between Florida AtiNI University
and the University of Florida program directors, administrators,
faculty, staff, and student body will be one which crosses traditional
barriers. avoids an academic and non-academic snobbery and other
program snares in order to bring together those who aro concerned
about maximum educational opportunities.

20



APPENDIX

University Participant Questionnaires
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PRE-PROGRAM PARTICIPANT QUESTIONNAIRE

The Carnegie program administration requests y(nr assistance
when responding to attached questionnaire.

This study «gill have no effect on your grades. To insure ano-
nymity, anti at the same time to help us identify and correlate re-
sponst s. would you please code your paper in this manner: write, in
sequence. the month, clay. and year. of your birthday. For instance,
if you were horn on June 12. 1956. your code number will he 61256.

Please note that these allb%ers will not he seen b) your instructors,
they will be used for research and development only.

\limy thanks for your help.

22



CODE 7; DATE

1. How did you learn about the Carnegie Program? Check one:

professors? classmates? _ Carnegie personnel?

2. What field will )..ou he studying at FAMU?

:3. Vhat 's your occupational goal?

4. What is your age? .

S. Are you married? Single? . Divorced?

6. flow did our parents feel about your participation in this pro -
grain? %proved? . Neutral? ......... Disapproved?

Please cheek one anmerr to each of the following question*_ -
7. Do you expect it will be easy to adjust

to life in the dormitory?
S. Are you concerned about how you wi

feel in the new Black 'White situation?
9.- ifo, yc,u tlaitak it will be easy to Arai

to the new social situation?
10. 1)0 you expect it will be easy to adjust

to the small campus?
11. Are you concerned about the size of

the campus?
12. Do you think the professors at FAMU

will he better than those at UF?
13. Do you think the professors at FAMU

will he as good as those at UF?
14. Do you expect the professors at

MILT to he not as good as those
at UF?

YES NO

15. Have you had any misgivings about
going to Florida A&M University?

16. Do you thin you will have d ficulty
relating to Black students?

23

.1..1.11..,



,xlitt think you will have anydif-
ficulty relating to Black faculty and
staff:.

18. Was your high school integrated?

19. Was it predominantly Black?

20. Was it predominantly %%lite?
41. Was it about T50' Black and 50';

Mite?
27 IN) you already know people on the

FANW campus. and plan to find
them?

:23. oil presently not know anyone on
the campus. but plan to find friends
and ack isms?

24. Do you generally tind it easy to make
friends?

25. 1)o you think the Caniegie staff will
he helpful when you have problems?

26. Do you think you will feel accepted
on the FAMU campus?

future employment
with Blacks?

YES NO

2S. 1 low would you rate your priorities in terms of what will seem
most interesting or exciting at FAMU? (please number your
choices 1.43. 1 being most important and 6 being least important.)

life in the dormitory
_classroom work
Black XVIlite relations

peer 'social relations
learning about the campus

_learning about Tallahassee

N). From which areas do you expect to draw the most benefit?
( again. "1" would be most beneficial, and "6" least beneficial)

__. _peer 'social relations classroom work
__learning about the campus __life in the dormitory

____. _Black Vhite relations _learning about Tallahassee

24



yon (iwa to finish the qua rter at
FAMU with good feelings about the
experience?

:31. Do you eyed to encounter some
hostility at FAMU?

311. Hove von ever been professionally in-
volved with Blacks? (teachers. phy-
sicans, etc.)

YES NO

33. %Vbi WI wit comes closest to describing your
NOW ahut being at Florida .1&M University? (underline one)

mood BIGHT

excited ctirimis so-so worried scared happy

25



August 26. 1974

[AML' CAMPUS CLIMATE OPINIONNAIRE

Florida Aec\I Unit rsity has been selevted to participate in a
stud for the of rivalitiv its academic capabilities as an ex-
ellent institution of higher learning. The study will have no effect

on our grade in this course, or any other effects. However, it is
anticipated that your sincere response to each item will shed
some (NA:mation hi regard to the success or failure of the' subsequent
Cross-Cultural FAperience Program which is scheduled for this Spring
Qoartr. 1972.

re..ponses will be treated as a total group not as individuals.
It is important that you respond to each item sincerely.

111..im. do not sign our name to this opinionnaire)

Thank you for your cooperation!
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UNIVERSITY (W FLORIDA PARTICIPANT

Please indicate your shwere opinion on how you feel about each
of the situations or conditions below by placing a check in the ap-
prow iate answer spore to the right of each item.

FAMV CAMPUS CLIMATE OPINIONNAIRE

1.---FAMU as a predominantly Black institutiOn
ultich welcomes ell races of students seeking
an olucatifitt.
PAM(' desegregated and Integrated. both
faculty and student lxxly.

3. !White' studentsattending FANIU, but dis-
criminated against.

4. My friendship with White students of the
same sex at FAMLT.

5. %iy White students of the
.

Opposite sex at FANIU.
increase %Nit; Si --dent enaiment at
FAM U.

White' kiiir1etots attending FANILT welcomed
and treated fairly by both students and
faculty.

-

S. Education for Blorkv only at PAW

9. Cross-Whir:a education for better race
relations. professional set vices etc.. at
FAMLT.

10. Cooperathe programs between FANIU anT
other institutions to provide maximum edu-
cational opportunities for all students.

3



uNivEitsrry OF FLORIDA

STUDENT EVALUATION.CARNEGIE PROGRAM
CROSS.CULTURAL EXPERIENCE COMPONENT

OrINIONN AIRE:

PIC.or itlelieats sour sincere opinion Anna the C:ornegie-Cross
C:tetturti/ I.:Aver/crier Program by crossing Mit tilt' it'eter or letters
that OttVVy "011r fudgement for each item.

I. II,, Preigraiti increased in kitmledge.
and of the spe'c'ial needs and
'nobless. of minorities.

The orgastizatiene of the Program vend.'
be improved e'esplain briefly) :

3 Thu Carsit.gie Cowan Limo %Vorsisten

eanstl mt. to critically examine. my own
attitude towards minorities.

1. The. %%ekl wisdom-. prmiled mt. %%Ws
snore information and insight about
Itlack pt.ople.

5. I am more slit-onlidest about working
in a multi.raeial situation than I was
when the Program started.

6. The weeld -rap sessions- \\ err a great
benefit to me..

t. 1 desire a career in an integrated %Rini-
time more than I did when the Program
started.

S. I have Icss empathy for the (Ls:kelvin,-
taged as a result of this Program.

:+0

S.% .% I) Si)

S.% A 1) SI)

S A 1) SI)

S l 1) SI)

Sl l I) SI)

S.% A I) SI)

S.% A I) SI)

SA A 1) SI)



9. The Program led me to 1,011(43 mine
inftiritiatiem atit the backgrounds of
mine with's.

10. I feel the same about working with
Maas now a. I did before the Program

11. The Program awakened a desire in me
to understand and work more sensitively
with representatives of the Black Com.
munity.

12. My educational esperiencv at t" AMU
compiemetited the knowledge I gained
at the University Of Florida.

It The Program could haw been snore
beneficial. but a number of Black stu-
dents at FANIU were hostile to me.

14. I was not treated fairly in all my classes
during this Program.

13. In spite of this Program. I feel that
slmes% in a multi-cultural situation has
little to do with imderstlitichint
ties.

10. I got valuable advice during this Pro-
gram.

17, The sieetimKiatimis. facilities. etc.. at
FAN! U were adequate.

IN. I recommend that this Pmgram or
similar ones he continued lot the benefit
of other White students.

If I I if
SA A 1) SI)

SA A I) SI)

SA A I) SI)

SA .1, I) SI)

SA . 1) SI)

SA A I) SI)

SA A I) SI)

SA A 1) SI)

SA A I) SI)

SA A 1) SI)



UNIVERSITY OF FLORIDA PARTICIPANT

PRIK'ESS ANALYSIS

Please indicate yens sincere opinion about the Carategie Cross-
Cultural Eperictice Program by crossing out the letter or letters
that convey your fialgetnent for each item.

1 11
1, This Program provided worthwhile es.

perimays for me.
SA A I) SI)

2. This Program is what I expected it to 1,4'. SA A I) SD
( Comments) :

:I. I regret ha% Mg committed myself to par.
ticipating in this Program.

SA, A I) S1)

( Comment%

4. Other prerofessicntal White students
should participate in similar programs.

SA A 1) SD

(Comments):

3. I voicomiherell hostile Black students
why', I attended PAM U.

SA A I) Si)

(Comments):

ft. I felt accepted on FAIU's campus. SA A I) SI)
( Comments):

7. I felt %Mitre on FANIU's campus. SA A I) SI)
(Comments):

S. I had difficulty relating to Black stn.
dents.

SA A I) SI)

(Comments):

19



9. I had difficulty relating to Black faculty SA A 0 SD
and Staff.
(Comments):

1.0. 1 ant beginning to understand more SA A D SD
about Black people.

IL The ewriences that I had at PANIC:, SA A 1) SI)
will help me in my professional life.

12. 1 have become more aware and eon- SA A I) SD
crneil about Black iwople's feelings
and problems since I have been here at
FANIU.
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